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Northern Terrizory Anti Discrmination Act Review ~aper
To Whem 'z May Concemn,

We write on tehalf of the Courcil of Scrinture Unicr NT. Scripture Union Fhas ex'sted in the Territory
for over 55 years and glozaily for 150 years, During this time, we have engagec the community
through work in schools, camps and events which cerefit tne community as a whole. We work
alongside volunteers from local churches in prociaiming Jesus Chm’st tc the nex: generat'cn and
seeking 10 engage them in bible reading and prayer on a regular 0asis

We are thankful 1o be invited to give feecback on the discussion paper 1o modernise ne ant' -
discrimination act. We are pleaseq irat the iaws of our country and Terrtory are reviewed and
updated reqularly to enatle us as a society to "keep pace wit™ Cont éfvr*orary standarcs and
exceptions.” We are than<ful for the hard work rat the Commissioner anc their team has done thus

far on the paper and acknowledge the good impact tnat some of these proooged changes witl have

p

wiltnin our community

However, as a local movemenrt of a global organisation, we woula l'ke 1o ra'se a few concerns about
somme of the proposec changes

4. Should vilification provisions be included in the act? Should vilification be prohibited for attributes
other than the basis of race, such as disability, sexual orientation, religious belief, gender identity or

intersex status?
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SLCOoOrt ine desire o prever: "extrerne or oervas ve vilificaton”. dowever, the arms ‘offend and

nsult’ shcutd not be ‘r\ch,oec N this legisiation. These terms set a very iOw tar anc we are concerned

s
that this rmay result in peogle worrying adout whether they can say semething on any particular topic
This tyce of vvordmg opers up the threar of a giscminat/on charge as soon as anyone feels insuite

or upset by another individual

In part’cular as an inclusive organisation we seek io engage peoole from all walks of tife anc aifferent
Culiures that are evident mrougmout the Territory As we Co this we share with them about Jesus
Christ and zeach, from tre bitle, what it means to te one of nis folilowers. These beliefs wil. be
"genuine peliefs held by a cerson maxking the comment’ or snaring with the individuals in various
contexts. We nooe that scenarios such as this will be considered a reasonable exemption, rather than
an ooperiunity for pecole whe are offendea by this teacrirg to bring a charge of vilification against
uS Or one O our volunteers
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Insteac, we are in favour of respectful conversations that engages pecple that are considerate of
each cwrer's beliefs, whatever they may be.

14. Should any exemptions for religious or cultural bodies be removed?

We pelieve at the neart of thisissue is tne long-neld freecom of religicn that has been upheld as a
fundamental humanr right ana practiced within Australian law ‘or decaces

As a religious movement we are concerned that if these exemptions are removed thern we will not be
able to choose when hiring empleoyees or volunteers with regard 1o tneir faith. As a Christian
movement we would find it difficult to trerefore maintain our Christian ethos. We believe that being
able to employ and recruit staff and volunteers who are in step with tne religous values and beliefs
of our movement, goes to the very heart of why we exist. All members, no martrter their role, must
share a common set of oelie’s and practices te contribute to the vision and miission of the
movement This is what makes us or any other religious movement cistinctive

As responsible carers of yocung people whilst in our care, either on carpes or other various activities,
we acknowledge that ‘carers perform an important role for the commurity and it is important that
they are protected under the Act” As temporary carers we do not replace the valuable a~d important
role of a parent, but see that our role works alongside the parents is also imoortant and valued. These
roles however are distinct from each other

We would therefore encourage you not to replace ‘parenthood” with “carer responsibilities” but rather
acknowledge that both play a key role within society ana both reguire the orotection that this act
would enable. Therelore, adding Lthe Lerrm "carer responsibililies” as a separale nolion would work well
alongside the current "carenthood”

We would like to thark you for the opportunity tc contrioute to the propcsed changes to the Anti-
Discrimination Act. As we have outlinea some of the proposed crarges could mpact us as a
Christian movement. We trust that these comments will be taken into account as you orepare the
draft legislation and continue to move forward with this charge in the Act

If you would like to discuss any of this further then please feel free to contact us

Kind Regards,

Richard Riley Susanrah Boer
Director Chair
Scripture Union Northern Territory Scripture Union Northern Territory

n U0,

W E '4.‘,‘_. L W VP ‘\"'_‘T_";ﬁ_l_-"." FERErEy U o - 1)




